
 

Cornell University Student Assembly 
Agenda of the Thursday, October 15, 2015 Meeting 

4:45pm-7:30pm in Willard Straight Hall Memorial Room 
 

 
I. Call to Order & Roll Call 

 
II. Approval of Meeting Minutes 

 
III. Open Microphone 
 
IV. Announcements and Reports: 

a. UA Representative Indimine- Mental Health Awareness Week 
b. International Representative Tayal- Mental Health Awareness Week 

and International Booth  
c. At-Large Representative Li- Sexual Assault Policy  
d. Transfer Representative Chessin- Change in a dining policy 

 
V. Business of the Day 

a. Byline Packet: Cornell Cinema (includes full application packet) 
b. Resolution 12: Establishment of Cornell in China Programming Board 
c. Resolution 13: Enhancing Duffield Hall 

 
VI. New Business 

a. Resolution 14: Collecting LGBTQ+ Demographic Data 
b. Resolution 15: Celebrating the 25th Anniversary of the Americans with 

Disabilities Act 
c. Resolution 16: Addressing Labor Issues in Qatar | Appendix A: ITUC 

Letter, Letter to Garrett, Garrett Response 
d. Resolution 17: Updating the Student Assembly Absence Policy 
e. Resolution 18: Reforming the Student Assembly Outreach Policy 

 
VII. EXECUTIVE SESSION - Diversity Training for Representatives 
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Organization Cornell Cinema 

2014-2016 Allocation $10.60 

2016-2018 Request $12.00 

Appropriations 
Recommendation 

$10.60 

 
Rationale of the Committee 
 
The Appropriations Committee recommends funding Cornell Cinema at $10.60 for the 2016-2018 By-
Line Funding Cycle. Although the Committee believes that Cornell Cinema provides some value to 
students, they do not believe that an increase was justified given current attendance numbers relative to 
the amount students spent on tickets and the activity fee. Despite significant cost increases, the 
Committee does not believe it is the Fee’s responsibility to continually and consistently cover the rising 
cost of doing business within the cinema industry. Moving forward, the Committee suggests that Cornell 
Cinema determine ways to reduce costs by either more selectively showing screenings, reducing the 
number of days that Cornell Cinema is open, or find alternative mechanisms to reduce their costs. The 
Committee appreciates the importance of the cinematic experience to Cornell students, but they 
question whether or not the current model is sustainable given historical trends to request increases from 
the activity fee and raise ticket prices.  
 
Vote Totals 
 
The Committee votes down, from the highest number proposed to the lowest, to give the group the 
advantage. The vote totals from the Committee were as follows: 
 

Amount Vote 

$12.00 3-10-1 

$11.60 3-8-3 

$11.10 6-7-1 

$10.60 11-2-1 

 
 
Respectfully submitted,  
 
Matthew Stefanko 
Vice President for Finance 
 

Originally Presented on:  (10/06/15) 

Type of Action:  Byline Report 

Status/Result:  New Business 
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S.A. Resolution #13 1 
Enhancing the Layout of Duffield Atrium 2 

 3 
ABSTRACT: This is recommendation for the College of Engineering to increase and improve the 4 
current condition of chairs and tables in Duffield Atrium 5 

 6 
Sponsored by: Erinn Liu’18 Justin Selig ‘17  7 
 8 
Whereas, Duffield Atrium is the primary location for engineering students to collaborate on projects 9 

and study on campus.  10 
 11 
Whereas, the current condition of tables and desks located in the atrium are outdated (compared to 12 

similar study locations on campus), broken, and sparse.  13 
 14 
Whereas, Duffield Atrium is filled to capacity during exam season and students have difficulty finding 15 

open space to study. 16 
 17 
Whereas, current rotund tables are insufficient for peer collaboration as much as rectangular tables.  18 
 19 
Be it therefore resolved, the Student Assembly recommends to Duffield Atrium facilities that broken 20 

or unstable tables and chairs be placed under consideration for renewal. 21 
 22 
Be it further resolved, that Duffield Facilities look into a cost-effective method to mitigate the above 23 

concerns by replacing atrium tables and chairs.  24 
 25 
Be it finally resolved, that facilities consider rectangular tables over circular tables to allow for easier 26 

laptop usage and create more ample room for paper work.  27 
 28 
 29 
Respectfully Submitted, 30 
 31 
Erinn Liu ‘18 32 
Engineering Representative, Student Assembly  33 
 34 
Justin Selig ’17,  35 
Engineering Representative, Student Assembly  36 
 37 
(Reviewed by: Infrastructure Committee 10-0-0, September 29, 2015) 38 
 39 

Originally Presented on:  (10/01/2015) 
Type of Action:  Recommendation 
Status/Result:  New Business 
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S.A. Resolution #14 1 
Collecting LGBTQ+ Demographic Data 2 

 3 
ABSTRACT: This resolution seeks to enhance the outreach of the LGBT Resource Center to improve the 4 
undergraduate experience for LGBTQ+ students 5 
 6 
Sponsored by: Philip Titcomb ‘17 7 
 8 
Whereas, the vast majority of undergraduate students used the Common Application to apply for 9 
admission to Cornell University; 10 
 11 
Whereas, the Common Application asks applicants for demographic information, such as race, 12 
ethnicity, religion, and sex; 13 
 14 
Whereas, the Common Application does not ask applicants for information relating to sexual 15 
orientation, gender identity and/or expression; 16 
 17 
Whereas, not all applicants identify with their legal sex or their assumed or presumed sex assigned at 18 
birth, and not all applicants identify within the confines of the gender binary; 19 
 20 
Whereas, Cornell strives to be an inclusive university, regardless of gender identity and/or expression; 21 
 22 
Whereas, many other universities, including Columbia University, Dartmouth College, and the 23 
University of Pennsylvania, collect information regarding an applicant’s gender identity and/or 24 
expression, preferred pronouns, and/or sexual orientation/identity; 25 
 26 
Whereas, queer-identifying students, especially trans* students and queer students of color, and notably 27 
trans* students of color, often face social and academic exclusion in virtually all realms of life at Cornell 28 
University, according to the 2014 Hurtado Report; 29 
 30 
Whereas, the LGBT Resource Center cannot reach out to LGBTQ+ students until after they arrive to 31 
campus and seek out the LGBT Resource Center themselves; 32 
 33 
Whereas, both Cornell University and the LGBT Resource Center are currently unable to gauge 34 
important demographic information for queer students, such as persistence and retention rates;  35 
 36 
Whereas, as highlighted in the Association of American Universities’ 2015 report on Cornell University, 37 
16% of transgender, genderqueer, and gender non-conforming students had experienced nonconsensual 38 
sexual conduct, compared to 23% of women and 6% of men; 39 
 40 
Whereas, according to the AAU 2015 report, 29% of non-heterosexual females and 11% of non-41 
heterosexual males reported experiencing non-consensual sexual conduct, compared to 22% and 5% of 42 
their heterosexual counterparts respectively; 43 
 44 
Whereas, according to the 2014 Hurtado Report, many queer students find it difficult to find queer 45 
resources on campus, including finding the LGBT Resource Center itself; 46 

Originally Presented on:  10/8/2015 
Type of Action:  Recommendation 
Status/Result:  New Business 
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 47 
Be it therefore resolved, that the Cornell administration add an optional question on the Cornell 48 
University supplement of the Common Application that asks for the applicant’s gender identity, using 49 
either a blank, fill-in box or a drop-down with the following options: 50 

• Agender 51 
• Androgyne 52 
• Demigender 53 
• Genderqueer or gender fluid 54 
• Man 55 
• Questioning or unsure 56 
• Trans man 57 
• Trans woman 58 
• Woman 59 
• An identity not listed 60 
• Prefer not to disclose 61 

 62 
Be it further resolved, that the Cornell administration add an optional question on the Cornell 63 
University supplement of the Common Application that asks for the applicant’s sexual orientation, using 64 
either a blank, fill-in box or a drop-down with the following options: 65 

• Asexual 66 
• Bisexual 67 
• Gay 68 
• Straight (Heterosexual) 69 
• Lesbian 70 
• Pansexual 71 
• Queer 72 
• Questioning or unsure 73 
• Same-gender loving 74 
• An identity not listed 75 
• Prefer not to disclose  76 

 77 
Be it further resolved, that an optional question asking whether or not applicants would like to receive 78 
information by the LGBT Resource Center be added to the Cornell supplement to simultaneously allow 79 
correct self-identification and protect anonymity for queer students who are not out; 80 
 81 
Be it finally resolved, that the optional questions asking for applicants’ sexual orientation and/or 82 
gender identity on the Cornell supplement to the Common Application will also be present on all other 83 
future applications considered for admission into Cornell University from this point forward. 84 
 85 
Respectfully Submitted, 86 
 87 
 88 
Philip Titcomb ‘17 89 
LGBTQ+ Representative at-Large 90 
 91 
(Reviewed by: Diversity Committee, 10/4/15) 92 
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S.A. Resolution #15 1 

Celebrating the 25th Anniversary of the Americans with Disabilities Act  2 

 3 
ABSTRACT: The Student Assembly celebrates the 25th Anniversary of the ADA by urging students and 4 
administrators to improve program accessibility.  5 
 6 
Sponsored by: Phillip Titcomb ’17 7 
 8 
Whereas, Cornell was founded on Ezra Cornell’s statement that “[he] would found an institution where 9 
any person can find instruction in any study,” yet students with disabilities are often limited due to 10 
inaccessibility;  11 
 12 
Whereas, the Americans with Disabilities Act is a civil rights law that was signed in to law on July 26, 13 
1990 by President George H.W. Bush. This law prohibits discrimination against people with disabilities 14 
in all areas of public life. This Act committed our nation to ending discrimination against people with 15 
disabilities;  16 
 17 
 18 
Whereas, the Americans with Disabilities Act turned 25 on July 26, 2015 and its birthday was 19 
commemorated and celebrated across the country;  20 
 21 
Whereas, people with disabilities appear to be at greater risk of mental health problems than the general 22 
population.  According to a 2008 report by the Australian Bureau of Statistics, 59% of people with 23 
common mental disorders in Australia also have physical conditions, meanwhile mental health services 24 
such as EARS and the Women’s Resource Center appear inaccessible to students with disabilities; 25 
 26 
Whereas, there are many low-cost accommodations that can be made to accommodate people with 27 
disabilities such as hosting events in a wheelchair accessible venue, providing large print versions of 28 
materials, and allowing a person to be accompanied by an assistant at the event;  29 
 30 
Whereas, Cornell’s campus shall contain a diversity of inviting, accessible and safe places, for social and 31 
cultural interaction, recreation, athletics, and passive enjoyment by faculty, staff, students and visitors, 32 
according to the Board of Trustees’ Approved Master Plan (Cornell Master Plan, Section 1.4.A); 33 
 34 
Whereas, the Cornell University Student Assembly applauds the efforts of the University’s Disability 35 
Strategic Plan; 36 
 37 
Whereas, in 2011, the Student Assembly committed to “hold its committee meetings in locations that 38 
are accessible to students with disabilities, as noted by Cornell’s Student Disability Services division” 39 
 40 
 41 
Be it therefore resolved, that the Student Assembly recommends that the Cornell University 42 
Administration prioritizes programming accessibility:  43 

 Ensure that Professors and Teaching Assistants hold their office hours in a room that is 44 
physically accessible  45 

 When available, use closed captioning on videos shown in lectures  46 

Originally Presented on:  10/15/15 

Type of Action:  Recommendation  

Status/Result:  New Business 
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 Encourage instructors to present their materials in a variety of ways and to provide alternative 47 
ways to participate in class 48 

 Ensure that signage indicates accessible routes to all university events 49 

Be it further resolved, that the Student Assembly recommends that all registered student organizations 50 
prioritize accessibility by adhering to the following guidelines:  51 

 Hold all general body meetings, recruitment events, and public events in a wheelchair accessible 52 
venue  53 

 Include a statement regarding the proper person to address accessibility concerns to in 54 
advertising for all events and/or include a question in your RSVP materials regarding 55 
accommodation requests  56 

o All digital advertisements and posters 8.5x11 and larger should include an accessibility 57 
statement.  58 

o Ex: For disability accommodations (e.g., sign language interpreters, alternative formats) please contact 59 
[name, email, phone] as soon as possible. 60 

 Ensure that your organization’s website is accessible for Screen Reader Software  61 
o Ex. Including alternative text - See Appendix A  62 

 Label common allergens in foods (ex. milk, eggs, fish, crustacean shellfish, tree nuts, peanuts, 63 
wheat, alcohol, soybean and fruits) 64 

 65 
Be it further resolved, that the Student Assembly Diversity Committee and the Student Assembly 66 
Health and Wellness Committee will absorb the charge given to SACIDI in the 2014-2015 school 67 
year to “increase awareness of available accommodations during event registration”;  68 

 69 
Be it further resolved, that the Student Assembly recommends that the Administration make available, 70 
free of charge, more accessible event and meetings spaces for student organizations;  71 
 72 
Be it further resolved, that the Student Assembly recommends that the Cornell University 73 
Administration review the accessibility of the following buildings and make necessary changes to 74 
guarantee that all students can access the Ithaca campus.  75 

 Willard Straight Hall  76 
 Risley Residential College 77 
 Cornell Store  78 
 Day Hall  79 
 Martha Van Rensselaer Hall  80 
 West Campus Gothics  81 
 Anabel Taylor  82 
 Sage Hall 83 
 Balch Hall/Takton Center  84 

 85 
Be it further resolved, that the Student Assembly requests a copy of the findings of all of the current 86 
findings of accessibility reviews conducted by the Cornell University Administration for distribution to 87 
the undergraduate student body via the Student Assembly Newsletter; 88 
 89 
Be it further resolved, that the Student Assembly use the accessibility findings to propose new 90 
accessible on-campus spaces to be made available for students free of charge to host events and 91 
meetings;  92 
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 93 
Be it further resolved, that the Student Assembly recommends that all new construction goes beyond 94 
the standards established in the Design & Construction Standards to be within the principles of universal 95 
design. All new construction should be designed with accessibility in mind from the beginning of 96 
construction, including the avoidance of alternative entrances for accessibility.   97 
 98 
Be it further resolved, that this resolution be sent to Kyu-Jung Whang, Vice President of Infrastructure 99 
Properties and Planning, Dean Joseph Burns, the Dean of Faculty, and Dean Kent Hubbell;  100 
 101 
Be it further resolved that this resolution and the recommendations included within it be sent to 102 
President Garrett and the student presidents of all registered undergraduate student organizations; 103 
 104 
Be it finally resolved, that the Student Assembly recommends that Cornell University go beyond 105 
compliance of federal regulations and strive for full inclusion of all students. 106 
 107 
Respectfully Submitted,   108 
 109 
Jordan Berger ‘17 110 
Parliamentarian, Student Assembly  111 
 112 
Philip Titcomb ‘17 113 
Chair of Student Assembly Infrastructure Fund Committee 114 
LGBTQ+ Representative at-Large, Student Assembly 115 
 116 
Matt Indimine ‘18 117 
Chair of Student Assembly Health and Wellness 118 
Undergraduate Representative, University Assembly  119 
 120 
Teresa Danso-Danquah ‘15 121 
President Emeritus, Cornell Union for Disability Awareness 122 
 123 
Jonathan Goldstein ‘17 124 
President, Cornell Union for Disability Awareness  125 
 126 
(Reviewed by: Exec, 10/13/15)  127 
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Appendix A - Alternative Text  128 
What is alternative text?  129 
Provides a textual alternative for non-text content on a website 130 
 131 
What is a screen reader? 132 
“Software programs that allow blind or visually impaired users to read the text that is displayed on the 133 
computer screen with a speech synthesizer or braille display” 134 
 135 
What are the purposes of alternative text?  136 

 Read by screen readers in place of images 137 
 Displayed in place of the text when the image file is not loaded 138 
 Optimizes web searches to include the content of the photo  139 

 140 
How do you create alternative text? 141 

 Within the alt attribute of the image element  142 
o Should present the content and the function of the image 143 
o Depends on the Site 144 

 Sometimes it is the name of the photo- name your files with a descriptive title 145 
before you upload them  146 

 Change the HTML <img src="images/photo.jpg" alt="description of the 147 
photo"> 148 

 Many resources online for more information  149 
 Place descriptive text near the image  150 

 151 
 152 

 153 
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S.A. Resolution #16 1 

Addressing Labor Issues in Qatar  2 

 3 

ABSTRACT: The Student Assembly and the Cornell Organization for Labor Action recommends 4 
that Cornell University ensure that exemplary labor practices are utilized on all of their campuses 5 
 6 

 7 
Sponsored by: Paul Russell ’19 8 
 9 
Whereas, there are many labor abuses prevalent in Qatar including wage withholding, passport seizures, inability to 10 
escape, and deplorable working and living conditions that result in the daily deaths of migrant workers. Workers are 11 
often tricked into signing false contracts with promises of a living wage and dignified working and living conditions;  12 
 13 
Whereas, according to a report submitted by the International Trade Union Confederation, the construction of 14 
Cornell’s and other campuses in Qatar has resulted in the exploitation and deaths of campus workers, an outcome that is 15 
antithetical to our mission as a university dedicated to the public good;  16 
 17 
Whereas, Cornell University is lending its name to a globally recognized system of human trafficking and forced labor; 18 
 19 
Whereas, Cornell University’s relationship with the Qatari government is lending legitimacy to this exploitative migrant-20 
labor system. Former President David Skorton was unwilling to act on these requests to address these problems; 21 
 22 
Whereas, these concerns were expressed by The Cornell Organization for Labor Action in a letter (found in Appendix 23 
A) to President Garrett on September 15, 2015. 24 
 25 
Whereas, President Garrett sent a letter (found in Appendix B) to the Cornell Organization for Labor Action that was 26 
unsatisfactory to the organization as they were expecting the University to launch an investigation for these concerns;  27 
 28 
Be it therefore resolved, that the Student Assembly and the Cornell Organization for Labor Action recommends that 29 
all foreign universities operating in Qatar, and indeed the Gulf, must agree to an independent monitoring process, which 30 
could be undertaken by the Workers’ Rights Consortium or a similar credible NGO. Universities must make a 31 
commitment to implement the findings of these reports within a short, defined period of time; 32 
 33 
Be it therefore resolved, that the Student Assembly requests that President Garrett forwards a copy of these reports to 34 
the Student Assembly and the Cornell Organization for Labor Action upon receiving them;  35 
 36 
Be it further resolved, that the Student Assembly and the Cornell Organization for Labor Action recommends that 37 
universities must collectively call on the government of Qatar to abolish the kafala system, and to ensure that all workers 38 
have the right to form or join a union of their choosing and to bargain collectively;  39 
 40 
Be it further resolved, that the Student Assembly and the Cornell Organization for Labor Action recommends that 41 
universities should recognize legitimate worker representatives and negotiate terms and conditions with such 42 
representatives. The universities must insist that the Qatar Foundation do the same, as they are the ultimate employer of 43 
many of the workers providing services at Education City; 44 
 45 
Be it further resolved, that the Student Assembly and the Cornell Organization for Labor Action recommends that 46 
Cornell University continues to enforce and improve upon all of the labor practices outlined in a letter (found in 47 
Appendix C) from the former President of Cornell University, David J. Skorton;  48 
 49 
Be it further resolved, that the Student Assembly and the Cornell Organization for Labor Action take seriously the 50 
concerns outlined by the International Trade Union Confederation in a letter (found in Appendix C) to the former 51 
President of Cornell University, David J. Skorton, in March 2014;  52 

Originally Presented on:  10/15/2015 

Type of Action:  Recommendation  

Status/Result:  New Business 
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 53 
Be it finally resolved, that the Student Assembly expects that under President Garrett’s leadership, the Cornell 54 
University administration will ensure that exemplary labor practices are utilized on all of their campuses and be a leader 55 
in the field of labor relations.  56 
 57 
 58 
Respectfully Submitted, 59 
 60 
Michael Ferrer ’16 61 
Member, Cornell Organization for Labor Action 62 
 63 
Allison Considine ‘17 64 
Member, Cornell Organization for Labor Action  65 
 66 
Paul Russell ‘19 67 
Freshman Representative, Student Assembly 68 
 69 
Jordan Berger ‘17 70 
Parliamentarian, Student Assembly  71 
 72 
Emma Jonhston ‘16 73 
Executive Vice President, Student Assembly  74 
 75 
Matthew Stefanko ‘16 76 
Vice President of Finance, Student Assembly  77 
 78 
 79 
(Reviewed by: EXECUTIVE COMMITTEE, 10/14/15) 80 
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ITUC INTERNATIONAL TRADE UNION CONFEDERATION  CSI CONFÉDÉRATION SYNDICALE INTERNATIONALE 

CSI  CONFEDERACIÓN SINDICAL INTERNACIONAL  IGB INTERNATIONALER GEWERKSCHAFTSBUND 

Dr. Subra Suresh, President 

Carnegie Mellon University 
 
David J Skorton, President 
Cornell University 
 
John J. DeGioia, President 
Georgetown University 

 
Henri Proglio, President 
Hautes Etudes Commerciales (HEC) de 
Paris 
 
Morton Schapiro, President 
Northwestern University 
 
Dr. Mark Hussey, Interim President 
Texas A&M University 
 
Michael Arthur, President and Provost 
University College London 
 
Michael Rao, President 
Virginia Commonwealth University 

 
 
HTUR/JSV                 14 March 2014 
 
Forced Labour in Qatar 
 
Dear University Presidents 
 
In recent years, each of your universities has decided to offer degree programs at the 
Qatar Foundation’s Education City campus in Doha, Qatar. While the goal of providing 
advanced educational opportunities to students in the Gulf is laudable, your universities 
have at the same time lent their considerable prestige to a government which has 
instituted a legal framework that facilitates the exploitation of migrant workers such that 
many are victims of trafficking for forced labour. These concerns have been well 
documented by credible human rights organizations, including Amnesty International and 
Human Rights Watch.1 The Director General of the International Labour Organization, Guy 
Ryder, has also expressed concerns about the treatment of migrant workers in Qatar.2 

                                                 
1 Amnesty International, The Dark Side of Migration: Spotlight on Qatar’s Construction Sector Ahead of the 
World Cup, 18 November 2013; Human Rights Watch, Building a Better World Cup: Protecting Migrant 
Workers in Qatar Ahead of FIFA 2022, 12 June 2012. 
2
 See CNN, Interview with ILO Director General Guy Ryder, 24 October 2013, available at 

http://www.youtube.com/watch?v=rxu2ZAuLe6M. 

MICHAEL SOMMER 
PRESIDENT 
PRÉSIDENT 
PRÄSIDENT 
PRESIDENTE 

SHARAN BURROW 
GENERAL SECRETARY 
SECRÉTAIRE GÉNÉRALE 
GENERALSEKRETÄRIN 
SECRETARIA GENERAL 
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The International Trade Union Confederation (ITUC) has also lodged complaints with the 
International Labour Organization (ILO) alleging the exaction of forced labour in Qatar, in 
violation of ILO Convention 29, by means of the operation of the kafala sponsorship 
system. In addition, migrant workers are prohibited by law from exercising the right to 
freedom of association, meaning they cannot form or join a trade union, bargain 
collectively or file collective complaints regarding conditions of work, the subject of 
another ITUC complaint to the ILO. Attached is a brief summary of our forced labour and 
freedom of association concerns in Qatar.  
 
ITUC have recently interviewed workers at the Education City campus. Unsurprisingly, 
given that trafficking for forced labour is widespread and systematic in Qatar, workers at 
Education City also alleged elements of trafficking for forced labour, including 
burdensome recruitment fees, fraud with regard to employment contacts and 
withholding of passports. It was very difficult to find workers willing to talk openly about 
their situation, as they were fearful of talking to outsiders. However, we have been able 
to document some cases.  
 
We found cleaning staff, cooks and secretaries who are paid less than $300 per month 
while employed at some of the world’s most prestigious universities. These workers are 
employed by sub-contracting firms contracted by the Qatar Foundation, which manages 
the campus.  

#1: Office Assistant, Philippines  

She has been employed as an office assistant for roughly two years.  Her current salary is 
QR 1,000 (US$275) per month, though she was promised by her recruiter that the salary 
would be considerably higher. Indeed, she was told she would work in a hotel, not the 
university, and be able to make a lot of money. She was required to pay 30,000 Filipino 
pesos to recruiters for her job, around $ 666.  

#2: Office Helper, Philippines 

She has worked in Education City for roughly 2 years.  She reported working at times 12-
15 hours a day, usually making coffee and running errands.  She earns QR 900 ($247) a 
month but was promised QR 1,200 ($329). She was forced to sign a new contract against 
her will. She paid recruitment fees of 25,000 pesos, around $555. She reported that if a 
worker is sick, the employer deducts the sick days from their wages.  

#3: Cleaner, Philippines 

She has worked in Education City for 2 years and 2 months. She was also told she would 
be working in a hotel. When she arrived, she became a tea server. After a few months, 
she was told she had to become a cleaner, which she did not want to do. She was told she 
would earn QR 1,200, but she now earns only QR 800 ($219).  She explained that this 
leaves her with very little money at the end of the month – not enough to save or to send 
home to her family – the whole purpose of working in Qatar.  She also paid visa and 
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recruitment fess of 30,000 pesos. Initially, she was housed in a dormitory room with 8 
other people, but after an inspection by the Qatar Foundation, it was reduced to 4 people 
in a room. 

#4: Cleaner, Sri Lanka 

He has worked in Education City for several years, and at the current university for nearly 
two. He migrated from Sri Lanka upon paying a recruitment fee, and was told he would 
earn 1,200 QR. However, after years of work, he earns only 800 QR today. The cleaning 
contractor has withheld his passport. He lives together in a room with ten men in a labour 
camp far from the campus. 

Despite our preliminary and admittedly limited investigation, we believe it is highly likely 
that other migrant workers employed at Education City have suffered the same or similar 
violations – highly burdensome recruitment fees that trap them at work, contract 
substitution whereby workers are paid less and at time working different jobs than what 
was agreed to at the point of recruitment. The kafala system itself also limits the ability of 
workers to leave their job or to leave the country. Access to the labour justice system to 
contest these violations is typically out of reach.  
 
We therefore call on your institutions to conduct an independent review of the 
administrative staff working at your universities in Education City, particularly workers 
employed by third party contractors operating at the schools. The ITUC is of course willing 
to help in any way possible. Further, as some of your universities are already affiliated to 
the Washington, D.C.-based Workers Rights Consortium, which monitors labour 
compliance in the university-branded apparel supply chain, they could also be called upon 
as a credible third party to conduct an investigation and prepare a report.  
 
We would urge you to commit, based on these findings, to ensure that all workers are in 
possession of their passports, and being paid the wage rate of their initial contracts of 
employment (adjusted upward for years of service since arrival), and to reimburse or pay 
off any recruitment fees they may have incurred. We would also urge you to press the 
government to amend the kafala system, consistent with international norms, as well as 
to amend the labour law to allow migrant workers to associate. We will continue to 
undertake our own investigations but would appreciate a statement of your intentions in 
this regard within 30 days.  

 
Sincerely, 

 
 
 
 
 
       General Secretary 
 
Encl: General Labour Rights Situation in Qatar 
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September 14, 2015 
Dear President Garrett, 
 
In your August 25th Op-Ed in the Daily Sun, you stated that you have spent time familiarizing 
yourself with Cornell’s presence in Ithaca, New York City, Rome, Qatar, and elsewhere. We 
hope that your familiarization with the Qatar campus has alerted you to the possible labor abuses 
occurring in Education City and inspired you to remedy the situation.  
 
As you probably know, labor abuses prevalent in Qatar including wage withholding, passport 
seizures, inability to escape, and deplorable working and living conditions that result in the daily 
deaths of migrant workers. Workers are often tricked into signing false contracts with promises 
of a living wage and dignified working and living conditions. They arrive only to discover that 
they will be paid close to nothing and that they cannot escape until the term of their contract 
ends. The kafala system enables these abuses by tying migrant workers to third party contractors 
who are not held accountable for these inhumane conditions. 
 
Unfortunately, the construction of Cornell’s and other campuses in Qatar has resulted in the 
exploitation and deaths of campus workers, an outcome that is antithetical to our mission as a 
university dedicated to the public good. On March 14, 2014 the International Trade Union 
Confederation (ITUC) sent a letter to the presidents of universities with satellite campuses 
located in Education City. In their letter, they outlined some of the problems occurring on these 
campuses and within the larger Qatari labor system, most notably the exploitative kafala system. 
More than two years have passed since this initial request, but the exploitation in Qatar persists. 
 
In continuing to allow these exploitative practices on its campus, Cornell University is lending 
its name to a globally recognized system of human trafficking and forced labor. With thousands 
of workers dying in the construction of Qatar’s 2022 FIFA World Cup, this issue is attracting 
unprecedented global attention. Now, more than ever, Cornell has the opportunity to stand up for 
the rights of its satellite campus workers. Not only can we ease the suffering of workers aiding 
the expansion of Cornell, but we can also correct Cornell’s role in the unethical practices 
occurring in Education City, thus improving our institution’s reputation around the world.  
 
Right now, our relationship with the Qatari government is lending legitimacy to this exploitative 
migrant-labor system. Former President David Skorton was unwilling to act on our requests to 
address these problems. However, with your help, we can take action. 
 
To remedy this situation, we ask that Cornell University and its peers meet these demands: 
 
·          All foreign universities operating in Qatar, and indeed the Gulf, must agree to an 
independent monitoring process, which could be undertaken by the Workers’ Rights Consortium 
or a similar credible NGO. All regular assessments should be made public, save any business 
classified information or otherwise needed to protect individuals. Universities must make a 
commitment to implement the findings of these reports within a short, defined period of time. 
·          The universities must collectively call on the government of Qatar to abolish the kafala 
system, and to ensure that all workers have the right to form or join a union of their choosing and 
to bargain collectively. 
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·          In the meantime, universities should recognize legitimate worker representatives and 
negotiate terms and conditions with such representatives. The universities must insist that the 
Qatar Foundation do the same, as they are the ultimate employer of many of the workers 
providing services at Education City. 
 
The beginning of your tenure here at Cornell University can be marked by either a willingness to 
work alongside students and workers on these issues or by a disregard for the rights of workers at 
Cornell’s Qatar campus. In this moment, you have a chance to prove Cornell’s commitment to 
human rights on our campuses. We hope to set a precedent with you to protect the interests of 
workers in Ithaca and around the world. We thank you for your time and ask that you provide a 
response by September 29th, two weeks from today. 
 
Sincerely, 
 
The Cornell Organization for Labor Action 
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Elizabeth Garrett 
President 
 
 
September 25, 2015 
 
 
Dear COLA Members,  
 
Thank you for your September 15 letter expressing concern for migrant workers in Qatar, and also for the card you 
presented to me during the academic panel on the day of my inauguration expressing your good wishes for my 
presidency. It was very thoughtful of you.  
 
I take quite seriously the health, well-being and safety of Cornell staff, no matter where they work. We at Cornell 
have particular principles that we uphold – academic freedom, equal opportunity and non-discrimination – and we 
adhere to them wherever we have a presence in the world. 
 
In the nearly 12 months since I was announced as Cornell’s next president, I have spent a great deal of time 
learning about our presence in Qatar, reviewing materials and engaging with Cornell leaders, faculty, staff and 
students. This past spring, I consulted with David Skorton as he considered and responded to your letter on this 
subject. After thoughtful review and my own independent assessment of our operations in Doha, I am convinced 
that we are treating our staff in Qatar the way that we treat our staff here in Ithaca and in New York City. None of 
the abusive practices you reference in your letter take place at Weill Cornell Medical College – Qatar. We will 
continue to actively monitor the situation to ensure that remains the case. 
 
This is not to say that we should not question the treatment of workers unconnected to Cornell, whether in Doha or 
in other parts of the world, and I commend you for your ongoing attention to this critical issue.  
 
But, as Professor Eswar Prasad noted at the academic panel some of you attended, this is a very complex issue, 
and strategies that are well-intentioned can result in unintended consequences for the very people you are trying to 
help. If we want to make a difference in these countries, he noted, we should focus on basic reforms to the core 
institutions that touch the lives of every citizen. He referenced government and financial markets, and I would add 
to that list health care, which is, of course, the basis of our presence in Qatar. Our medical college in Doha – the 
first American medical school established outside the United States – is training a new generation of doctors (men 
and women) who are transforming patient care and improving the quality of life for all in Qatar and throughout the 
region.  
 
This is the avenue through which we can best affect change in Qatar, and we are using our platform in Qatar to 
advance conversations around a host of broader reforms. Among them, Cornell will continue to emphasize – with 
its institutional partners in Education City – our expectation that Qatar be at the forefront among Arab countries to 
address critical issues of worker protection and safety.  
 
I expect to visit Weill Cornell Medical College - Qatar next May, which will afford me the opportunity to further 
deepen my understanding of the issue.   
 
Thank you again for reaching out to me. I and my senior leadership look forward to continuing to engage with you 
on this issue as well as other issues of mutual importance.  
 
Sincerely, 
 

 
Elizabeth Garrett 
President 
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S.A. Resolution #17 1 

Updating the Student Assembly Absence Policy  2 

 3 

ABSTRACT:  This  resolution ensures that the Student Assembly Absence Policy in the Standing 4 
Rules is enforceable by the Student Assembly Charter.  5 
 6 

 7 
Sponsored by: Jordan Berger ‘17 8 
 9 
Whereas, each year the Student Assembly prioritizes different meetings and requirements for its 10 
members;   11 
 12 
Whereas, these requirements are outlined in the Student Assembly Standing Rules;  13 
 14 
 15 
Be it therefore resolved, that the Student Assembly Charter be amended as follows:  16 
 17 

Section 5: Absentees 18 

Any voting members who are absent for three consecutive regularly scheduled meetings, as defined by the 19 

Student Assembly Standing Rules, or for six regularly scheduled meetings cumulatively during their term will 20 

have their position vacated. The Executive Committee may avert such a vacancy by a unanimous vote of all 21 

voting members of the Executive Committee. The vote would be conducted by secret ballot. The Executive 22 

Committee should consider the reasoning for past absences, the likelihood of future absences, and the 23 

representative’s supplemental actions to represent their respective constituency in making their decision. The 24 

same action must be taken if the Executive Committee wishes to avert a vacancy whenever the three 25 

consecutive absences or the six cumulative absences mark is exceeded.  26 

 27 
 28 
Respectfully Submitted, 29 
 30 
Jordan Berger ’17 31 
Parliamentarian, Student Assembly 32 
 33 
Matt Indimine ’18 34 
Undergraduate Representative, Student Assembly 35 
 36 
 37 
(Reviewed by: EXECUTIVE COMMITTEE, 10/14/15) 38 
 39 

Originally Presented on:  (10/15/15) 

Type of Action:  Charter Change 

Status/Result:  New Business 
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S.A. Resolution #18 1 

Reforming the Student Assembly Outreach Policy 2 

 3 

ABSTRACT: This resolution seeks to provide a structure for the Student Assembly representatives outreach 4 
requirement.  5 
 6 
Sponsored by: Maria Chak ‘18 7 
 8 
Whereas, outreach events are extremely important for elected Student Assembly representatives to 9 
engage with and understand their constituencies;  10 
 11 
Whereas, this requirement has not been strictly enforced in the past and elected Student Assembly 12 
members have not adhered to this requirement;  13 
 14 
Be it therefore resolved, that Section VI: Outreach Guidelines & Member Responsibilities 15 
 of the Student Assembly Standing rules be amended as follows:  16 
 17 

Rule 2: All elected members must fulfill two assigned outreach requirements per two-week time 18 
frame. Attendance at two outreach events per a two-week period and documentation of these 19 
two events as requested by the Vice President of Outreach counts as the equivalent of a half a 20 
regular SA meeting. Thus, failure to complete this full outreach requirement during a two-week 21 
period will result in ½ an absence recorded for the representative. Such events will be designated 22 
by the Vice President of Outreach. If the member does not document their outreach as specified 23 
by the VP of Outreach, the member will be credited with one whole absence. Any conflicts in 24 
schedules or other special circumstances as references in Section 1, Rule 6 of this document 25 
must be brought to the attention of the VP of Outreach 26 

 27 
Be it finally resolved, that all elected Student Assembly members prioritize outreach to their 28 
constituencies in order to best serve the student body.  29 
 30 
 31 
Respectfully Submitted, 32 
 33 
Jordan Berger ’17 34 
Parliamentarian, Student Assembly 35 
 36 
Maria Chak ‘18 37 
Vice President of Outreach, Student Assembly  38 
 39 
Emma Johnston ‘16 40 
Executive Vice President, Student Assembly  41 
 42 
 43 
(Reviewed by: COMMITTEE NAME, DATE) 44 

45 

Originally Presented on:  (10/15/15) 

Type of Action:  Recommendation  

Status/Result:  New Business 
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Appendix A: Outreach Information 46 
  47 

What is an outreach event? 48 
An outreach event is ways in which the Student Assembly interact with the student body and support 49 
student organizations on campus. There are two general types of outreach events:  50 

1. General body meetings for clubs that YOU ARE NOT A MEMBER OF  51 
2. Events put on by organizations on campus  52 

 53 
Where can I find outreach events?  54 
The outreach events will be sent in a weekly email from the Vice President of Outreach, and will be 55 
posted in the Agenda email for the Thursday SA meetings.  56 
 57 
What is the Outreach Tracker? What do I do with it?  58 
The Outreach Tracker is a resource to track the required outreach events each representative is required 59 
to do. Please write a sentence on the experience and take away for each outreach event attended.  60 
 61 
How many outreach events do I need to attend each week? 62 
A Student Assembly representative should attend two outreach events biweekly, or 1 outreach event 63 
each week.  64 
 65 
Why should I attend an outreach event? 66 
By attending outreach events, the Student Assembly representatives will be able to understand their 67 
constituents’ needs and potentially find inspiration for new resolutions/ changes to work on. In turn, the 68 
representatives are able to both explore the Cornell community and potentially stepping outside their 69 
comfort zone.  70 
 71 
In total, what are all of my outreach requirements for the semester? 72 

1. Attending AT LEAST one committee meeting each week, or a meeting for every committee 73 
you are a member of  74 

2. Attending one outreach event per week (a general body meeting for a club or an event put on 75 
by an organization you are not a member of) 76 

3. Hosting one constituent outreach event per semester that allows you to gain feedback and 77 
hear concerns of the group you directly represent 78 

a. Example: Arts and Sciences curriculum feedback forum, held by Arts and Sciences 79 
Representatives 80 

b. Example: Event on updating the Bias Response website, held by the minority 81 
representative  82 

c. Example: Event on opportunities for transfer students, held by the transfer 83 
representative 84 

 85 
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